
WORK SESSION AGENDA 
Casper City Council  
The Lyric 
Tuesday, June 27, 2023 at 4:30 p.m. 

Work Session Meeting Agenda Recommendation Beginning 
Time 

Allotted 
Time 

Recommendations = Information Only, Move Forward for Approval, Direction Requested 

1. Meeting Follow-up  4:30 5 min 

2. Homeless Coalition Direction Requested 4:35 30 min 

3. Optional 1% Tax Direction Requested 5:05 20 min 

4. Ordinance Regarding Feeding Turkeys Direction Requested 5:25 20 min 

5. Rec Enterprise Business Plans Part I 
(Golf & Hogadon)  Direction Requested 5:45 30 min 

6. Judge Evaluation Form Direction Requested 6:15 10 min 

7. Fire Station No. 3 Roof Direction Requested 6:25 20 min 

8. Agenda Review 6:45 10 min 

9. Legislative Review 6:55 10 min 

10. 
Council Around the Table 
• Parade Dog Walkers
• Donate Life

7:05 20 min 

 Approximate End Time: 7:25 

* Reminder *
Please silence cell phones during the City Council meeting. 
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Below 
Adequate Adequate

Above 
Adequate No Opinion Comments/Examples:

A. Case Management
Promptly issues a decision on a case after 
trial/hearing
Maintains appropriate control over 
proceedings

Promptly rules on pre-trial motions

Sets reasonable schedules for cases

B. Demeanor

Gives proceedings a sense of dignity

Treats parties with respect

Treats attorneys with respect
Conducts his/her courtroom in a neutral 
manner

Is attentive to arguments of counsel.

Has a sense of compassion and human 
understanding for those who appear 
before him/her

Proposed Evaluation Benchmarks
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Below 
Adequate Adequate

Above 
Adequate No Opinion Comments/Examples:

C. Diligence
Uses good judgement in application of 
relevant law and rules
Is willing to handle cases on the docket 
efficiently even when they are 
complicated and time consuming

Does the necessary "homework" and is 
prepared for cases

Begins court on time
Manages court proceedings so there is 
little wasted time

D. Fairness
Gives participants the opportunity to be 
heard
Treats those involved in the case without 
bias

Treats self-represented parties fairly
Gives each side adequate time to present 
their case
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Below 
Adequate Adequate

Above 
Adequate No Opinion Comments/Examples:

E. Application and Knowledge of the 
Law
Is able to identify and analyze relevant 
facts.
Bases decisions on evidence and 
arguments
Issues consistent sentences when 
circumstances are similar
Is fair and impartial to both sides of the 
case

Consistently applies laws and rules

Gives reasons for rulings

Is willing to make decisions without 
regard to possible outside pressure
Written or oral decisions are reasoned and 
clearly expressed
Squarely addresses and answers issues 
presented
Follows the rules of procedure and 
evidence
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Below 
Adequate Adequate

Above 
Adequate No Opinion Comments/Examples:

F. Communications
Makes sure all participants understand the 
proceedings

Provide written communications that are 
clear, thorough, and well-reasoned
Uses language that everyone can 
understand

Speaks clearly so everyone in the 
courtroom can hear what is being said

G. Administrative Capacity

Fosters a productive work environment 
with other judges and court staff

Ensures that disabilities and linguistic and 
cultural differences do not limit access to 
the justice system

Demonstrates appropriate innovation in 
using technology to improve the 
administration of justice.
Provides information and training 
regarding new rules as applied to the 
Municipal Court.
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Below 
Adequate Adequate

Above 
Adequate No Opinion Comments/Examples:

H. Council Only
Appears and Liaison meetings prepared 
and well informed

Presents quarterly to council and is 
prepared and well informed
Sets goals and makes reasonable steps 
toward accomplishment of set goals
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2022 Performance Evaluation - Casper Municipal Court Judge – Natrona County Bar  Page 1 of 4 

2022 Performance Evaluation – Casper Municipal Court Judge – Natrona County Bar  
 

 

 
DO NOT PUT YOUR NAME ON THIS EVALUATION! 

 
Unless you choose to identify yourself, this evaluation is to be completed anonymously and 
will be kept confidential at the law firm of Welborn Sullivan in Casper.  While a summary 
of all the evaluations will be shared with the City Council and the Municipal Court Judge, 

the identity of any evaluator will not be known and will not be disclosed. 
 

You may return this evaluation electronically to the attention of John A. Masterson at 
jmasterson@wsmtlaw.com, or by hand delivery to his office at Welborn Sullivan, 159 N. 

Wolcott, Suite 220, Casper, Wyoming.  Due to ongoing delay in US Mail service, it’s 
suggested you do not mail it as it may not arrive in time, but you may if you wish. 

 
If you have any questions about this evaluation or would like to meet regarding it, please 

contact John A. Masterson at the e-mail above, or at 307-258-1577.   
Any communication will also remain anonymous. 

 
Characteristics of Performance 

 
Using the following definitions of levels of performance, please indicate your perceptions and 
evaluations of the Municipal Court Judge’s work performance.  Please evaluate and respond to 
each question based on your individual perspective, information, and awareness.  Additional 
written comments can be made at the end of this evaluation and are encouraged. 
 

Excellent • Performance is clearly outstanding, far exceeding standards or 
expectations. 

• Performance is exceptional on a continuous basis. 
Good • Performance generally meets or exceeds standards or 

expectations. 
• Attains all or nearly all goals and objectives. 

Satisfactory • Performance is adequate – it generally meets standards and 
expectations. 

Needs Improvement • Fails to meet some standards or expectations.   
• Problems may sometimes impact effectiveness or the City’s 

functions. 
Unacceptable • Performance is below acceptable levels. 

• Fails to meet most of the standards or expectations.   
• Problems impact the City’s functions. 

No Basis for Judgment • Not enough information upon which to make an evaluation. 
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General Performance  
Is a prudent steward of physical and financial 
resources. ☐ ☐ ☐ ☐ ☐ ☐ 

Applies City laws, ordinances, regulations, and 
policies in an impartial manner. ☐ ☐ ☐ ☐ ☐ ☐ 

Knowledge of the law. ☐ ☐ ☐ ☐ ☐ ☐ 
How well are judicial opinions reasoned and 
expressed. ☐ ☐ ☐ ☐ ☐ ☐ 

Open-mindedness in judicial matters. ☐ ☐ ☐ ☐ ☐ ☐ 
Impartiality in judicial matters. ☐ ☐ ☐ ☐ ☐ ☐ 
How well are they prepared. ☐ ☐ ☐ ☐ ☐ ☐ 
Attentiveness in court. ☐ ☐ ☐ ☐ ☐ ☐ 
Courtesy and respect. ☐ ☐ ☐ ☐ ☐ ☐ 
Addresses and answers issues squarely posed. ☐ ☐ ☐ ☐ ☐ ☐ 
Promptness in performing judicial duties. ☐ ☐ ☐ ☐ ☐ ☐ 
Integrity and ethics to carry out the duties of a 
judicial office. ☐ ☐ ☐ ☐ ☐ ☐ 

Judicial temperament. ☐ ☐ ☐ ☐ ☐ ☐ 
Openness to testimony, evidence, and arguments. ☐ ☐ ☐ ☐ ☐ ☐ 
Has the confidence of those appearing before 
them. ☐ ☐ ☐ ☐ ☐ ☐ 

Management of the court docket. ☐ ☐ ☐ ☐ ☐ ☐ 
 
Leadership and Management 

      
Earns and maintains the respect and cooperation of 
others. ☐ ☐ ☐ ☐ ☐ ☐ 

Advocates for staff development (mentorship; 
professional training opportunities). ☐ ☐ ☐ ☐ ☐ ☐ 

Creates and maintains a healthy and productive 
working environment. ☐ ☐ ☐ ☐ ☐ ☐ 

Relationship with administrative offices within 
City government. ☐ ☐ ☐ ☐ ☐ ☐ 

Relationship with Casper Police Department. ☐ ☐ ☐ ☐ ☐ ☐ 
Relationship with Natrona County Bar. ☐ ☐ ☐ ☐ ☐ ☐ 
Relationship with Clerk’s Office.       
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Fiscal Management 
Actively monitors the Court’s financial condition 
and reports it to the Council.  ☐ ☐ ☐ ☐ ☐ ☐ 

Judgment about budgeting decisions. ☐ ☐ ☐ ☐ ☐ ☐ 
 
Community Relations 

      

Confidence of citizens in the Municipal Court. ☐ ☐ ☐ ☐ ☐ ☐ 
Educational outreach regarding the Municipal 
Court. ☐ ☐ ☐ ☐ ☐ ☐ 

 
Resource Development and Professional 
Opportunities 

      

Participates in judicial and administrative 
educational and training opportunities. ☐ ☐ ☐ ☐ ☐ ☐ 

Provides educational and training opportunities to 
the Clerk’s Office. ☐ ☐ ☐ ☐ ☐ ☐ 

 
 
 

Agree Disagree 
 
Professional Qualities  The Municipal Court Judge: 
Is a person of integrity. ☐ ☐ 
Has high personal standards. ☐ ☐ 
Demonstrates appropriate appearance. ☐ ☐ 
Demonstrates appropriate demeanor and attitude. ☐ ☐ 
Demonstrates professionalism. ☐ ☐ 
Exercises good judgment. ☐ ☐ 
Demonstrates a dedication to service to the City and its residents. ☐ ☐ 
Treats all parties, counsel, and staff fairly. ☐ ☐ 
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Overall Performance 
 

Excellent Good Acceptable Needs 
Improvement 

Unacceptable 

 

General Comments 
 

Constructive comments are helpful to a comprehensive evaluation and are encouraged.  Should 
you wish to make further comments, please do so below and attach any additional sheets you feel 
are appropriate.   

In particular, if you have suggestions on how to improve the Municipal Court, please include 
them.  
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To Officers of the Casper Police Department

The City of Casper is conducting its annual evaluation of the performance of 
Casper’s Municipal Court Judge, the Honorable Cally E. Lund.  The City is 
soliciting any and all constructive observations and comments from Officers who 
have appeared before Judge Lund within the last year.  

The attached evaluation is designed to help the City Council in this process.  It’s 
self-explanatory and straightforward.  It should take no more than ten minutes to 
complete.

Do not identify yourself on this evaluation unless you want to do so.  All 
comments as well as the evaluations themselves will be anonymous and kept 
completely confidential.  

Any officer who has appeared before Judge Lund should participate in this 
evaluation to ensure the City of Casper is providing a fair, impartial, competent, 
and efficient judicial system for the citizens of Casper.

City of Casper
200 North David Street
Casper, Wyoming
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2022 Performance Evaluation – Casper Municipal Court Judge – Casper Police Department 

THIS EVALUATION IS TO BE COMPLETED BY OFFICERS OF
THE CASPER POLICE DEPARTMENT

DO NOT PUT YOUR NAME ON THIS EVALUATION!

Unless you choose to identify yourself, this evaluation is to be completed anonymously and 
will be kept confidential at the law firm of Welborn Sullivan in Casper.  While a summary 
of all the evaluations will be shared with the City Council and the Municipal Court Judge,

the identity of any evaluator will not be known and will not be disclosed.

You may return this evaluation electronically to the attention of John A. Masterson at 
jmasterson@wsmtlaw.com, or by hand delivery to his office at Welborn Sullivan, 159 N. 

Wolcott, Suite 220, Casper, Wyoming.  Due to ongoing delay in US Mail service, it’s 
suggested you do not mail it as it may not arrive in time, but you may if you wish.

If you have any questions about this evaluation or would like to meet regarding it, please 
contact John A. Masterson at the e-mail above, or at 307-258-1577.

Any communication will also remain anonymous.

Have you appeared before Casper Municipal Court Judge Cally E. Lund within 
the last year?  If you have, please complete the evaluation below.  If you have not,
please check this box and return the form.
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Characteristics of Performance

Using the following definitions of levels of performance, please indicate your perceptions and 
evaluations of the Municipal Court Judge’s work performance.  Please evaluate and respond to 
each question based on your individual perspective, information, and awareness.  Additional 
written comments can be made at the end of this evaluation and are encouraged.

Excellent • Performance is clearly outstanding, far exceeding standards or 
expectations.

• Performance is exceptional on a continuous basis.
Good • Performance generally meets or exceeds standards or 

expectations.
• Attains all or nearly all goals and objectives.

Satisfactory • Performance is adequate – it generally meets standards and 
expectations.

Needs Improvement • Fails to meet some standards or expectations.  
• Problems may sometimes impact effectiveness or the City’s 

functions.
Unacceptable • Performance is below acceptable levels.

• Fails to meet most of the standards or expectations.  
• Problems impact the City’s functions.

No Basis for Judgment • Not enough information upon which to make an evaluation.
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General Performance 
Is a prudent steward of physical and financial 
resources. ☐ ☐ ☐ ☐ ☐ ☐

Applies City laws, ordinances, regulations, and 
policies in an impartial manner. ☐ ☐ ☐ ☐ ☐ ☐

Knowledge of the law. ☐ ☐ ☐ ☐ ☐ ☐

How well are judicial opinions reasoned and 
expressed. ☐ ☐ ☐ ☐ ☐ ☐

Open-mindedness in judicial matters. ☐ ☐ ☐ ☐ ☐ ☐

Impartiality in judicial matters. ☐ ☐ ☐ ☐ ☐ ☐

How well are they prepared. ☐ ☐ ☐ ☐ ☐ ☐

Attentiveness in court. ☐ ☐ ☐ ☐ ☐ ☐

Courtesy and respect. ☐ ☐ ☐ ☐ ☐ ☐

Addresses and answers issues squarely posed. ☐ ☐ ☐ ☐ ☐ ☐
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General Performance 
Promptness in performing judicial duties. ☐ ☐ ☐ ☐ ☐ ☐

Integrity and ethics to carry out the duties of a 
judicial office. ☐ ☐ ☐ ☐ ☐ ☐

Judicial temperament. ☐ ☐ ☐ ☐ ☐ ☐

Openness to testimony, evidence, and arguments. ☐ ☐ ☐ ☐ ☐ ☐

Has the confidence of those appearing before 
them. ☐ ☐ ☐ ☐ ☐ ☐

Management of the court docket. ☐ ☐ ☐ ☐ ☐ ☐

Leadership and Management
Earns and maintains the respect and cooperation of 
others. ☐ ☐ ☐ ☐ ☐ ☐

Advocates for staff development (mentorship; 
professional training opportunities). ☐ ☐ ☐ ☐ ☐ ☐

Creates and maintains a healthy and productive 
working environment for staff. ☐ ☐ ☐ ☐ ☐ ☐

Relationship with administrative offices within 
City government. ☐ ☐ ☐ ☐ ☐ ☐

Relationship with Clerk’s Office. ☐ ☐ ☐ ☐ ☐ ☐

Relationship with Natrona County Bar ☐ ☐ ☐ ☐ ☐ ☐

Relationship with Casper Police Department. ☐ ☐ ☐ ☐ ☐ ☐

Community Relations
Confidence of citizens in the Municipal Court. ☐ ☐ ☐ ☐ ☐ ☐

Educational outreach regarding the Municipal 
Court. ☐ ☐ ☐ ☐ ☐ ☐

Agree Disagree

Professional Qualities The Municipal Court Judge:
Is a person of integrity. ☐ ☐

Has high personal standards. ☐ ☐

Demonstrates appropriate appearance. ☐ ☐

Demonstrates appropriate demeanor and attitude. ☐ ☐
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Agree Disagree

Professional Qualities The Municipal Court Judge:
Demonstrates professionalism. ☐ ☐

Exercises good judgment. ☐ ☐

Demonstrates a dedication to service to the City and its residents. ☐ ☐

Treats all parties, counsel, and staff fairly. ☐ ☐

Overall Performance

Excellent Good Acceptable Needs 
Improvement

Unacceptable

General Comments

Constructive comments are helpful to a comprehensive evaluation and are encouraged.  Should 
you wish to make further comments, please do so below and attach any additional sheets you feel 
are appropriate.  

In particular, if you have suggestions on how to improve the Municipal Court, please include 
them.
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